
 

 

 

 

 

More than ninety people attended the 

OSHCsa’s Member’s Event at Thebarton 

Community Centre on Feb 23rd. Judy Hilton 

from TAFE SA presented a very interesting 

and entertaining introduction to the science 

of wellbeing and resilience known as 

Positive Psychology.  

Positive Psychology founder Martin 

Seligman spent time in Adelaide as a 

Thinker in Residence and left behind a 

legacy for SA to address wellbeing and start 

‘flourishing’. Judy explained how wellbeing 

is not just the absence of illness but a 

chance to flourish. Too much psychology focuses on improving people’s deficits and not enough on building their 

strengths. There is more to positive psychology than just focusing on positive emotion. Judy introduced the 

concept of PERMA. P stands for Positive Emotions. E stands for Engagement. We are happiest when we are in a 

state of flow. Understanding and using your individual character strengths helps to achieve this flow. R stands for 

Relationships and the importance they play in building resilience. M stands for Meaning – being able to identify 

the purpose of your life. A stands for Accomplishment. The difference between a ‘fixed mindset’ and a ‘growth 

mindset’ can make a difference. People with a fixed mindset believe their talents are set e.g. either you are good 

at art or you are not. People with a growth mindset believe that abilities can be built over time. These people can 

learn to become artists.  

As educators, we can play a role in positive education and bringing Martin Seligman’s vision to life. TafeSA are 

delivering short courses, as well as longer qualifications, for anyone who would like to know more about this 

engaging and important topic.  

OSHCsa was also lucky to have some other guests outside the venue on the day to give interesting information to 

members. Caroline Warner from Mercantile Credit Management (MCM) was present to discuss the debt 

collection agency’s partnership with OSHCsa and how OSHC services can use a debt collection service. Balsa 

Central gave sample bags to each service and had Balsa wood projects and products for sale and on display to 

give services something a little different to incorporate into their programs. Tamara from the SA Cancer Council 

shared information with services regarding their new initiative in OSHC services in SA and Harry from Modern 

Teaching Aids brought some products and donated a $100 door prize. Congratulations to North Adelaide OSHC 

for winning the prize and thank you to Harry and Modern Teaching Aids for the generous donation.  

Following the Positive Psychology session, OSHCsa held its Annual General Meeting and new board members 

were appointed. The new OSHCsa board consists of: Alicia Flowers (Torrensville OSHC), Sue Paparella (Our Lady 

of Visitation OSHC), Jonathon Measday (Keithcot Kings OSHC), Sheryl Godfrey (Portside OSHC), Anne Turtur 

(Loreto OSHC), Lauren Ryder (Nailsworth OSHC), Heather Portway (TAFE SA), Cassandra Figg (St Pius X OSHC) and 

Mandy Richardson (St Pius X OSHC). 
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Positive Start to the Year… 



 

Four representatives from OSHCsa meet with members from the EECSRSB (Education and Early Childhood 

Services Registration and Standards Board) assessment and rating team each term. The following issues 

were raised at the most recent meetings: 

 Many OSHC services were not contactable over the December/January period. EECSRSB considers 

that services should be reachable all year – except the short closure period at Christmas time.  

 Please ensure EECSRSB always has your service’s current email address as they use this to contact 

services and unfortunately many are not kept up to date. It is up to the service to notify EECSRSB 

when there is a change. 

 It is not acceptable for schools to not receive mail over the school holiday period. Services should 

negotiate a plan with school management to ensure the service receives its mail all year round.  

 Differences in OSHC settings – The new assessment and reporting template makes reference to a 

requirement for children to have access to a pre-school in order to achieve an exceeding rating. 

Please note this does not apply to OSHC services. 

 New fact sheets being released by EECSRSB (such as facilities) may refer to things which might not 

apply in an OSHC environment. Together we will try to identify any inconsistencies and deliver 

information to the sector to avoid confusion. EECSRSB, in collaboration with OSHCsa, will look at 

writing a fact sheet for OSHC services who have young children who access OSHC.  

 Director/Principal relationship – assessors understand this can sometimes be a tricky relationship 

to navigate. They remind everyone that it is the service which is being assessed – not the director. If 

you are struggling to get support from management, EECSRSB can work with you to get better 

support. Outline the things you have already tried to get something going. Don’t take it personally if 

you are not rated as you would prefer – rather see it as an opportunity to get an improved working 

relationship or other outcome such as better facilities. Step back and reflect – it may be the case 

that this is as far as you could take something without the necessary support. Also utilise your 

parent community as a voice to help support the initiatives you seek.  

 Quality Improvement Plans (QIPs) don’t need to be too detailed. But it is good to talk the assessor 

through your journey. The Board is receiving too many QIPs in the form of folders of information – 

and this is not what they are after. The QIP is the assessor’s first point of contact, or first picture, of 

your service – so make an impression. The QIP should be in the form of dot points and make sure 

you include strengths to give a good picture of your service. After you undertake and complete ‘key 

improvements’ these should be moved to the ‘strengths’ area so it is an ever changing document. 

 Individual Professional Development Plans – these do not seem to be happening in many OSHC 

services and is the cause of many services being rated ‘working towards’ in area 7. Services need to 

be able to show how they support, lead and develop their staff teams. Consider in your service - 

how do OSHC personnel talk to their leaders or management and develop PD goals? In some cases 

the Director is undertaking the individualised plans with the educators of the service but has had 

difficulty getting the principal to undertake one with themselves. It was suggested the director 

could do a self-evaluation and ask the principal to sign or ask a Governing Council/parent 

representative to undertake a meeting with the director for this purpose.  

OSHCsa will offer a workshop on Developing Individualised Professional Development plans and 

a session on Maintaining QIPs during the year. These sessions will involve current OSHC 

directors sharing their practices.    

 

 

Update from our meeting with EECSRSB – the regulatory body 



 

 1 cup corn flakes, lightly crushed  

 ½ cup self-raising wholemeal flour  

 ½ cup self-raising white flour  

 ½ cup coconut  

 ½ cup sugar  

 1 cup chopped dried apricots  

 1 egg lightly beaten  

 150g margarine, melted  

 1 tablespoon golden syrup 

  Method 

1. Place all dry ingredients into a large bowl.  

2. Add egg, melted margarine and syrup to dry ingredients and mix well.  

3. Press into a greased 11cm X 18cm lamington tin.  

4. Bake in a moderate oven (180°C) for 20 minutes or until golden. Cut into 20 slices. 

 

 

Thank you to Balsa Central for participating 
in our Members Event and supplying 
wonderful sample bags.  

Some services purchased boxes of seconds 
or offcuts on the day to use in their OSHC 
programs. 

We might be developing some mini 
engineers…. 

 

Sanitarium Apricot Slice ….. 


